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Mr« Allen ¥* Bull®#* Director 
Central Intelligence Agency 
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; ^ Oa August li* I960, you requested ©wr decision dowwadner the 

8$ prcpriirty Of a proposed reguUtien garter which earlai* aopWeas, 

SP*» their separation from the Ceatrsl XaUm*eaoe if«aei t woeW 
■ ;: " > grafitsd o—pe n—ti ia u ; : j , ;1 .• ■ 

» t ‘ • •* - ! m* : ■ ‘ . ip V* 1 i ' . a . i 

<•;»';■ •• ^5 Tfea •ssueury btaifltg pmiM nor the pr^o<«d regsla^lon •■ 

woeli be payable only to those aa^lojeea of the Conrtrsl Ikt elllg et a® 

: Ageaey aho are separated as trazplas aad whose previous «ap«iOT*9 a* 
r the Agemsy coneleW ef each highly *pee±*ll*»d end aatq«* eurtlTit i»» 

T: »* to h«i!f>er eerlouely their o pportuni ty for essplaysumt el#t^«re, 

:rf: ^®o «^T that the regtOJctioo will not benefit any wfco i* 

separated for caas® or whoa* aeploynaai la tarainated under the 'Af-eno** * 
Selection (tet Progs^ or who w^lnatarlly retirea. Ion cobs! d«r tl «t ’ 
the pregraa ooatamplated under the proposed regulation not «® ly w iJd 
b*. equitable to employee a who awy be separated as surplus bsfc- ;ts 
■ necessary in connection with the recrsitaenl^ of new eart^«p e*‘Ct#vf ■■«« 
i^Jtexe caricladiiig paragraph is to the effect that the progrsa conti® OJtt t. 
ft finder the proposed regulation is urgently needed to enable year At 
g to carry oat its function under an efficient and effective person; a 
nanagsaeiit prograa. - r .. 
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««»eral # afidsr the proposed regulation the aaount of »vcns <tjei 
eoapensatistt would vary in indiridaal oases dapping »pon the «*a sry 
rate of tha osployns sad the length of continuous service (up to If 
ysars) with the Agency* Xn do event could the total stmunu ^yaiu > 
eroeed twelve wosths* basic salary at the rate the ladiyiduai was wA 
ee&TiJBg ianediatslar prior to eeparstioa or at the highest sohedale 
rate of grads l 03-14* whicherrdr is less. The statutory aathtt?ity « d«r 
^i<^ the regulation wreald be v iesued In that spearing in sootim 
(f eraerly ^ection 10 ) of the Central IntelligeBce Agamy Act of 19$, 
as ai*e!«ded, 5»0 0»&»C« 1x03 j,' ©a the ground that the Agee cy is .t.^oe ng 
y eoaditisEs^of eaplcynarst da Its personnel whl^i warrant <additi nal 
coAspensatioxi* The regulation would apply prospectively to w«pmi o»ie 
within their soope, Cf. 31 Cosp; 0 «a. 191. the cited seetLet 1* a . 
pertinent .part as follows t > v;.- v , * f J4 ^ . ; . 
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WzW- 'Haying- regard for the necessity of separating *•» ’sw^lii* 1 * " 
certain career personnel in jovx Ag«W7 aft ex oei^«r*tirtly fhort 
periods of service, the probable difficulty %b*m employee® may 
eaeouirter ia affecting transfers to other poeitibas orfladii-g etlr f 
suitable employment after their separation fro® your Agency, i sad tJ § i 
difficulty your Agency erects to experience in the recnaitiw.rrt, ©f 
required mabere of career paraonaal for costaie types of poritie®? , 
the expenditures for separation conqpenaatloc reasonably »ay 1-», -1 * #4, 
as eoqpenditure# *for purposes necessary to carry oat* the iur ties* 
of your Agency whether ouch separation ©ostentation be regan *■$ as *» 
expenditure for B per serial services* or otherwise, 

. . ... .■ ,,. 

M Therefore, vs voold hare no objection to yoar^pramlgaKng » 
regulation along the lines proposed. We note, hover©* ■, that the p* :*«e» 
regulation dcee not expressly cover a situation In which dearh <4 « 

IruHridual entitled to separation coapensatien occurs prior to fils x*t~ 
c*ipt of the full,, mount of separation cotnpe^stioa otherwise pay* : 
W hile vs presume It ia intended th;vfc death vovAd exting;:! ah > ,1 t\ ■ , § 
to. separation coB^oasation that was not payable prior to. the date 
thereof, it voold be preferable if your regulation would c3ar1 Ty i * 
matter. " < . ‘ 

It U* noted from year letter .of August k?' I960, that apjroprl. \*, 
eceatittees of the Congress have been informed of the propose*. . reg-, «■■-- 
ties. WtdXa,. m stated above, we are of the opinion that legal 
authority exists for the granting of separation ccapensstion to , 
certain eBg&eyeea of the Central Zntelligance Agency, we 0Qffr6*t> t at 
the regulation not be Issued until such tin* as any questions * *«&♦• 1 
by the congressional committees to whom the plan has been pu>Mtt* 
are resolved. 
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.CkxK^trcClie^ 'General 1 

of the ©sited State© J; 
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